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Protect your family’s 
financial future

State group universal life (GUL) insurance

ISSUED BY MINNESOTA LIFE INSURANCE COMPANY, 
A SUBSIDIARY OF SECURIAN FINANCIAL GROUP, INC.

Available to benefit-eligible active State of 
Delaware and Delaware Solid Waste 
Authority (DSWA) employees

 

Hello. Thank you for taking �me to learn more about your State group universal life insurance plan, 
offered through Securian Financial, issued by Minnesota Life Insurance Company. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Slide 2 

|       2

Agenda
• What is State group universal life (GUL) 

insurance?

• What are my plan options?

• What are health questions?

• Enrollment and resources

 

Today we will be covering:  

• Group universal life insurance, and its value in the overall financial protec�on of your family 

• Coverage available without health ques�ons during a one-�me enrollment opportunity 

• Coverage requiring health ques�ons  

• And ul�mately, enrolling for coverage and resources available to you. 
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If a wage earner dies unexpectedly

Thirty-eight percent of Americans say their household 
would face financial hardship within six months 
should a wage earner die unexpectedly

And 30% would struggle 
within a month

Facts from LIMRA Life Insurance Awareness Month September 2023 

 

Did you know that thirty-eight percent of Americans say their household would face financial hardship... 
within six months should a wage earner die unexpectedly,  

And thirty percent would struggle within a month?  
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No matter your stage of life, 
life insurance can make a difference. 

Couple with 
no kids

Single
parent

Couple 
with kids

Single

 
No mater your stage of life, life insurance can make a difference. And, your own considera�ons will 
differ from others based on the needs of your family. 
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So, why do you need life insurance? Here are some examples: 

• If you’re single, life insurance can help your family members pay off your student loans, car loan, 
credit cards or other debts. 

• For a single parent who is their family’s sole breadwinner, life insurance will help cover your 
children’s day care costs, other living expenses and fulfill plans for their future educa�on if you 
are no longer there to provide for them. 

• For those currently married with young children, you might have modest savings and big 
responsibili�es: a mortgage, childcare and other monthly bills. If you die prematurely, life 
insurance can help your spouse support the life you've built and plans for your children's future - 
despite losing your income.  

• And if you’re in the stage of life where you’re married with no children, consider your spouse's 
reliance on your paycheck and evaluate to what extent you might decrease your coverage. You 
may need less term life insurance if you don’t depend as much on your income. 

Part of what makes term life insurance through work such an atrac�ve financial protec�on solu�on is 
the flexibility of being able to decrease it when you no longer need as much. 
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Why do I need life insurance?

• Student loans

• Car loan

• Credit cards

• Other debts

• Daycare costs

• Other living expenses

• Child’s education

• Mortgage

• Other monthly bills

• Loss of income
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What is Group universal life (GUL) insurance?

GUL is a form of permanent life 
insurance, designed to protect your 
family’s financial future.

Cost-effective

 

Group universal life insurance, which you may purchase through your employer, is designed to protect 
your loved ones and their financial future. You can prepare for the unexpected by providing an extra 
level of financial protec�on during your working years, when your income would be missed the most. 
And as a form of permanent life insurance, you can con�nue it to age 100. 

In addi�on to providing your beneficiaries financial resources in the event of your death, which is the 
primary purpose of life insurance, GUL provides the addi�onal op�on of accumula�ng cash value – 
which I’ll discuss shortly.  

Enrolling in life insurance through your employer provides a cost-effec�ve way to bring you and your 
family peace of mind.  
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A closer look at your plan 

 
To start off, let’s review your available coverage op�ons as well as the cost. 
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Coverage options

Elect $10,000 or $20,000 Elect $10,000 or $20,000 per child

Spouse term life Child term life

Elect 1-6x your base annual salary
• Maximum: $350,000 (rounded to the next 
higher $10,000)
• Includes matching AD&D benefit
• AD&D terminates at age 70

Employee GUL and 
accidental death & 
dismemberment 
(AD&D)

      
   

 

 You are eligible to purchase, through payroll deduc�on: 

Employee GUL and accidental death and dismemberment (or AD&D), in increments of your salary, from 
1 to 6 �mes your base annual salary, to a maximum of $350,000. Your total coverage amount will be 
rounded to the next higher $10,000. Please note that GUL coverage is available to employees only, and 
AD&D coverage terminates at age 70. 

You are also able to purchase term life insurance for your spouse and children.  

• Spouse term life insurance can be elected in the amount of $10,000 or $20,000. And finally, child 
term life insurance can be elected in the amount of $10,000 or $20,000 per child. Please see the 
Statewide Benefits Office website at de.gov/statewidebenefits for informa�on regarding age 
limita�ons. 

• Addi�onally, please note that if both parents are benefit eligible ac�ve employees, each may be 
insured as a spouse or elect child coverage as well. 
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Coverage available with no health questions

Initial eligibility
• Employee GUL insurance
• Spouse term life
• Child term life

Family change
• Employee GUL insurance
• Spouse term life
• Child term life

 
There are certain �mes in which you can enroll for coverage without answering health ques�ons.  

Ini�al eligibility refers to the first �me a person is eligible for coverage. For you, the employee, this is 
when you’re hired and become eligible for benefits. You have a 90-day eligibility period to enroll in these 
benefits upon being newly hired. This period begins on the first day of employment in a benefit eligible 
posi�on.  

For your spouse, it’s when you become eligible for benefits or within 31 days of a new marriage.  

During ini�al eligibility, you can choose from the following coverage op�ons and enroll without 
answering health ques�ons.  

• Employee GUL coverage may be elected by one to three �mes your base annual salary, up to a 
maximum of $200,000.   

• Spouse term life insurance can be elected in the amount of $10,000 or $20,000 in coverage. 
• Child term life insurance can be elected in the amount of $10,000 or $20,000 in coverage. 

Growing a family provides another opportunity to enroll for coverage without answering health 
ques�ons. The following op�ons are available to elect within 31 days of marriage, birth or adop�on of a 
child.  

• Exis�ng employee GUL coverage may be increased by one �mes your base annual salary to two 
�mes or from two �mes to three �mes; provided the new total does not exceed three �mes 
your base annual salary or $200,000. 

• Spouse term life insurance can be elected in the amount of $10,000 or $20,000 in coverage. 
• Child term life insurance can be elected in the amount of $10,000 or $20,000 in coverage. 

Proof of good health is required for all GUL selec�ons made outside of these eligibility periods.  

Now, let’s also take a look at your special opportunity to enroll in coverage without providing health 
ques�ons during Open Enrollment.  
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Special opportunity during 2024 Open Enrollment

• Enroll or increase your State group 
universal life insurance without providing 
proof of good health during Open 
Enrollment, May 1 – 17, 2024.

• No action is required if you do not wish to 
make changes, as your current coverage 
elections will continue and remain 
unchanged. 

 
You have a special opportunity to enroll or increase your GUL insurance without providing proof of good 
health during Open Enrollment, May 1-17. 

Please note that if you are currently enrolled in GUL insurance and do not wish to make any changes, no 
ac�on is required as your current coverage elec�ons will con�nue and remain unchanged.  

Now, let’s take a closer look into your Open Enrollment opportunity.  
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No health questions asked during Open Enrollment

• Employees who are not currently enrolled may elect employee coverage at one 

times your base annual salary, up to $200,000.

• Employees who are currently enrolled at 1 or 2x their base annual salary can 

increase their coverage by one times their base annual salary, as long as it does not 

exceed three times your base annual salary or $200,000, whichever is less.

• Can also add dependent term life insurance coverage.

 
During Open Enrollment, the following op�ons are available to benefit-eligible ac�ve State of Delaware 
and DSWA employees without requiring proof of good health. 

• Employees who are not currently enrolled in GUL coverage may elect employee coverage at one 
�mes their base annual salary, up to $200,000.   

• Employees who are currently enrolled at one or two �mes their base annual salary may elect to 
increase their employee coverage one �mes their base annual salary, as long as it does not 
exceed three �mes their base annual salary or $200,000, whichever is less. If your mul�ple of 
salary takes you over $200,000, you will be capped at $200,000 unless you submit proof of good 
health to Securian Financial and are approved.   

• GUL enrollees can also add dependent term life insurance coverage (such as a spouse or a child). 
Please note that proof of good health is required for all GUL enrollee dependent selec�ons made 
outside of your 90-day ini�al eligibility period or a�er 31 days of a qualifying event, such as 
marriage or birth of a child.  
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Who is NOT ELIGIBLE for the 2024 Open Enrollment 
Special Opportunity?

• Those who are not employed in an active benefit-eligible position with the State of 

Delaware or DSWA; or

• Those who were previously declined* GUL coverage by Securian Financial; or

• Those who are currently on a Leave of Absence from work; or

• Current GUL participants enrolled at three*, four*, five* or six times their base annual 

salary; or

• Current GUL participants with greater than $200,000 coverage*

*These individuals can apply for or increase their GUL coverage anytime throughout the year; however, they would be required to 

submit proof of good health to Securian Financial for approval.

 
The following informa�on includes a list of ways that an employee may not be eligible for the Open 
Enrollment Special Opportunity: 

  

• Those who are not employed in an ac�ve benefit eligible posi�on with the State of Delaware or 
DSWA; or 

• Those who were previously declined* GUL coverage by Securian Financial; or 

• Those who are currently on a Leave of Absence from work; or 

• Current GUL par�cipants enrolled at three*, four*, five* or six �mes their base annual salary; or 

• Current GUL par�cipants with greater than $200,000 coverage* 

*Please note that these individuals can apply for GUL coverage or increase their GUL coverage any�me 
throughout the year. However, they would be required to submit proof of good health to Securian 
Financial for approval. 

 

  



Slide 13 

|       13

Health questions
• Few health questions
• Height and weight
• Securian review
• No loss of existing coverage
• Questions about your health, 

call Securian Financial 1-800-872-2214

 
Enrolling for coverage other than what I just introduced does require answering health ques�ons. Don’t 
let this deter you from choosing the total amount of coverage you need to help protect your family’s 
financial future.  

We try to make the process as easy as possible. A�er choosing your coverage amount, you’ll be 
prompted to answer few ques�ons about your health history, along with height and weight.  

Based on your answers, it will be determined whether anything further is needed to make a decision to 
approve or decline the applica�on.  

If by any chance your applica�on is not approved, you will s�ll get any coverage that didn’t require the 
health ques�ons and it will not affect any coverage you already have.  

If you have concerns about your health history making you ineligible for insurance, we welcome you to 
call Securian Financial at 1-800-872-2214.  
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Cost structure 

GET PAID

$50
for several types 

of annual wellness 
screens including 
an annual exam

Long-term 
form of 

insurance

Cost based 
on amount 

and age

Younger 
people pay 
lower rates

Change 
insurance 
amount as 
your needs 

change

 
For the coverage that you elect, the rates you pay are reflec�ve of the cost to insure you – meaning your 
rates will increase with age. Typically, you will experience a rate increase every five years – when your 
new age ends in zero or five.  

You may decide to increase your life insurance coverage when you’re growing a family – and decrease it 
later as your financial obliga�ons lessen.  
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Cost scenarios

Rates are subject to change.

Employee, age 30 elects the following:
Total monthly premiumChild(ren) ($10,000)Spouse ($10,000)EmployeeCoverage

$13.90$1.30$3.45$9.15Monthly cost 

Employee, age 40 elects the following:
Total monthly premiumChild(ren) ($10,000)Spouse ($20,000)EmployeeCoverage

$24.35$1.30$7.90$15.15Monthly cost

Employee, age 50 elects the following:
Total monthly premiumChild(ren) ($20,000)Spouse ($10,000)EmployeeCoverage

$44.90$2.60$3.45$38.85Monthly cost 

Employee, age 60 elects the following:
Total monthly premiumChild(ren) ($10,000)Spouse ($10,000)EmployeeCoverage

$99.55$1.30$3.45$94.80Monthly cost

Total monthly cost (based on $150,000 in employee coverage)

 
Let’s review a few cost scenarios for monthly rates based on $150,000 of GUL with AD&D coverage for an 
employee based on age, as well as coverage for your dependents.  

The cost for child coverage does not increase with age. It’s $1.30 for $10,000 of coverage and $2.60 for 
$20,000. And this monthly rate covers all eligible children; it is not per child.  

Your cost for coverage is a�er tax and will be paid through the convenience of bi-weekly payroll 
deduc�ons.  

Here is an example of the cost for a 30-year-old employee with spouse and child coverage.  

Also, here is what that cost looks like at age 40, 50, and 60, considering the rate increases with age for 
employees.  
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Cash value: how does it work? 

• Invest beyond the cost of your insurance

• Contributions earn interest that is guaranteed not to be less than 4%

• Interest earned on your account can be paid on a tax-free basis if certain plan 

and tax rules are followed

• Contribute to the cash value account via lump sum deposits or through 

payroll deduction 

*The guarantees for the guaranteed account are based on the financial strength and claims-paying ability of Minnesota Life Insurance Company.

 
Now that you understand the insurance por�on of GUL, let’s talk about how the cash accumula�on 
por�on works.  

You have the op�on to make addi�onal contribu�ons, or an investment, above the cost of insurance into 
the cash accumula�on account. The contribu�ons in this account earn interest that is guaranteed not to 
be less than 4%. You don’t have to pay taxes on the money you earn un�l a later date, this is called tax-
deferred growth.  

If you choose to contribute to the addi�onal funds above the cost of insurance, you may do so through 
payroll deduc�on or in lump sum deposits. You also may start or stop the contribu�ons at any �me. 
Please know that there is a premium tax charged each �me you contribute to the cash value account of 
3%. For example, if you contribute $100 to the cash value account, $97.00 will be credited to the 
account.  
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Cash value: how does it work? 

 
The money accumulated in the cash value account can be used to meet long-term financial 
opportuni�es and obliga�ons.  

You can choose to leave the addi�onal cash value in with the Life Insurance policy which increases the 
death benefit amount your beneficiary will receive. The cash value can also be used to pay your 
premiums when you are no longer an ac�ve employee. 

The money accumulated is also accessible through loans and/or withdrawals to help pay for life 
expenses such as a home down payment, tui�on and re�rement. Please know that loans and 
withdrawals reduce both the policy cash value and death benefit.  

The death benefit is not taxed when it’s paid to your beneficiary, or beneficiaries.  
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Take your coverage with you

• No proof of good health required: Coverage that you have as an active employee 
will automatically continue for employees:

o Hired prior to July 1, 2015, at 50% of your GUL coverage amount

o Hired on or after July 1, 2015, at 100% of your GUL coverage amount

o You can reduce coverage at your discretion.

• Continuation: Securian Financial will bill you directly. 

• Rates: The premium you pay will be higher than what active employees pay but will 
remain competitive. 

• Coverage: Terminates at age 100.

 

GUL also offers the opportunity to seamlessly con�nue your coverage beyond your ac�ve employment 
without providing proof of good health. If you are no longer employed in a benefit eligible posi�on, you 
and your dependents may take advantage of con�nua�on op�ons. Check with your employer for more 
informa�on regarding op�ons available to you.  

Securian Financial will bill you directly for the premiums a�er your termina�on is processed. Please note 
that premiums may be higher than those paid by ac�ve employees. If payment is not received, 
premiums for the cost of insurance will be automa�cally deducted from funds in your cash value 
account, if any.  

Lastly, your coverage will terminate at age 100.  
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How to enroll & 
tools available 

 
Now that we have highlighted the coverage op�ons, we will move on to how to enroll and the addi�onal 
resources available to you. 
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Enroll online

Visit de.gov/statewidebenefits:

• Select your group

• Choose “Life Insurance”

Select “Enroll or Make Changes” for instructions 
on navigating to Securian’s portal to access a link to 
Benefit Scout® and to enroll or make changes.

Don’t forget to keep your 
beneficiary designations up 
to date. 

 
When you are ready to elect coverage, you’ll make elec�ons or changes online. To begin, visit 
de.gov/statewidebenefits and select your group. From there, choose “Life Insurance” and select “Enroll 
or Make Changes” for instruc�ons on naviga�ng to Securian’s portal to access Benefit Scout and to enroll 
or make changes.  

Don’t forget to keep your beneficiary designa�ons up to date as well to ensure any benefit is paid 
according to your wishes and without delay.  

 

  



Slide 21 

|       21

1
Benefit Scout®

LifeBenefits.com/stateofdelaware

2 3
Educational microsite
securian.com/delaware-insurance

Questions?
Contact Securian Financial at 1-877-215-1489 

Additional resources

 
U�lize our online benefits decision support tool, Benefit Scout® to help you and your family make 
insurance elec�ons with confidence. Visit LifeBenefits.com/StateofDelaware to get started.  

Visit Securian’s educa�onal microsite to learn more about your coverage and costs, naming beneficiaries, 
the experience of applying for coverage that requires health ques�ons and much more at 
Securian.com/Delaware-insurance.  

If you have addi�onal ques�ons or would like to learn more about your coverage op�ons, please contact 
Securian Financial at 1-877-215-1489. 
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Securian Financial Group, Inc.
securian.com

400 Robert Street North, St. Paul, MN 55101-2098
©2024  Securian Financial Group, Inc. All rights reserved.

F67632 5-2023 DOFU 5-2023
3399805

This is a summary of plan provisions related to the insurance policy issued by Minnesota Life Insurance Company to the State of Delaware. In the event of a conflict between this summary and the 
policy and/or certificate, the policy and/or certificate shall dictate the insurance provisions, exclusions, all limitations and terms of coverage. All elections or increases are subject to the actively at 
work requirement of the policy for employees and the hospitalization confinement provision for dependents.

This information is a general discussion of the relevant federal tax laws provided to promote ideas that may benefit a taxpayer. It is not intended for, nor can it be used by any taxpayer for the 
purpose of avoiding federal tax penalties. Taxpayers should seek the advice of their own advisors regarding any tax and legal issues specific to their situation. Products are offered under policy 
form series 00-30252.

Insurance products are issued by Minnesota Life Insurance Company in all states except New York. In New York, products are issued by Securian Life Insurance Company, a New York authorized 
insurer. Minnesota Life is not an authorized New York insurer and does not do insurance business in New York. Both companies are headquartered in St. Paul, MN. Product availability and features 
may vary by state. Each insurer is solely responsible for the financial obligations under the policies or contracts it issues. Securities offered through Securian Financial Services, Inc., member 
FINRA/SIPC, 400 Robert Street North, St. Paul, MN 55101-2098, 1-800-820-4205.

Securian Financial is the marketing name for Securian Financial Group, Inc., and its subsidiaries. Minnesota Life Insurance Company is a subsidiary of Securian Financial Group, Inc. 

 


