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Disclaimer

Willis Towers Watson has prepared this information solely in our capacity as consultants under the terms of our engagement with you with
knowledge and experience in the industry and not as legal advice. This information is exclusively for the State of Delaware’s State Employee
Benefits Committee to use in the management, oversight and administration of your state employee group health program. It may not be
suitable for use in any other context or for any other purpose and we accept no responsibility for any such use.

Willis Towers Watson is not a law firm and therefore cannot provide legal or tax advice. This document was prepared for information
purposes only and it should not be considered a substitute for specific professional advice. As such, we recommend that you discuss this
document with your legal counsel and other relevant professional advisers before adopting or implementing its contents. This document is
based on information available to Willis Towers Watson as of the date of delivery and does not account for subsequent developments after
that date.

Willis Towers Watson shares available medical and pharmacy research and the views of our health management practitioners in our capacity
as a benefits consultant. We do not practice medicine or provide medical, drug, or legal advice, and encourage our clients to consult with
both their legal counsel and qualified health advisors as they consider implementing various health improvement and wellness initiatives.

This material was not prepared for use by any other party and may not address their needs, concerns or objectives. This document may not
be reproduced, disclosed or distributed to any other party, whether in whole or in part, other than as agreed with you in writing, except as
may be required by law.

We do not assume any responsibility, or accept any duty of care or liability to any other party who may obtain a copy of this material and any
reliance placed by such party on it is entirely at their own risk.
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Summary

« At last month’s meeting, CVS presented an overview of the impacts of the Inflation Reduction Act (IRA) on the State of
Delaware Group Health Insurance Plan’s (GHIP) Employer Group Waiver Plan (EGWP)

For 2025, the IRA is updating the Standard Part D Benefit (Medicare prescription drug coverage)

The member threshold for reaching the “catastrophic coverage” phase, where member cost share of Part D drugs
changes to $0 copay, is being reduced to $2,000, which is less than the State’s $2,100 out of pocket spending cap
(TrOOP)

CVS is required by CMS to send member communications to State EGWP participants about this change
Those communications are required to show the Medicare figure ($2,000), not the State’s $2,100 TrOOP

« An option to potentially modify the EGWP plan design benefit to align with the IRA redesign of the Medicare Part D benefit
was also discussed

Option reduces the State’s TrOOP to $2,000, in alignment with the Standard Part D Benefit changes

Timing of this proposed change would be effective January 1, 2025

Recommended by CVS to avoid member confusion due to the required communications showing $2,000 TrOOP
Per CVS, this option has a negligible impact to the State financially

Leaving the State’s TrOOP at $2,100 would cause ~3% of EGWP members to pay more than they are today

Is the SEBC ready to consider voting on this optional plan design change to the State’s EGWP at today’s meeting?

wtwco.com

© 2024 WTW. Proprietary and confidential. For WTW and WTW client use only. w



	IRA-EGWP CY25 Plan Design_7.22.2024
	The State of Delaware
	Disclaimer
	Summary 


